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Abstract  The development of Saudi Arabia depends on a variety of expatriate workers, while
the participation of local people, especially women is very low. There are many reasons
contributing to this situation, with education for women being overly traditional and rigid serving
as an important factor. From the 1960s, Female education went through some significant
development, which lead to an increase in women’ s economic participation since the 1980s.
However, education for women in Saudi Arabia has not transformed from a traditional system to
a modern one, which in turn has become a major reason for women’ s difficulty in finding
employment. A considerable number of women do not work or are unemployed. The majority of
the female population in Saudi Arabia has not entered into the qualified workforce that its
economic development necessitates.
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